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Maryland Supplemental Retirement Plan
BOARD INCOME & EXPENDITURES

Total Revenues

Expenditures

Salaries, Wages and Fringe
Benefits

Technical and Special fees
Communications

Travel (In-State and Out-of-
State)

Contractual Services
Supplies and Materials
Equipment and Furnishings
Fixed Charges

Total Expenditures

Revenue Less Expenditures
Adjustment (timing
differences)

Reserve Balance

©® B ®

R e

2008

1,253,058

976,558
1,797
31,368

16,753
228,383
10,032
9,432
109,436
1,383,759

(130,701)

546,152

2007

$ 1,158,167
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$

$

932,777
1,529
19,820

17,871
230,827
8,583
2,716
107,575
1,321,698

(163,531)

673,938

2006

$ 1,394,092
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$

914,122
8,616
29,931

11,822
248,172
14,545
14,393
105,497
1,347,098

46,994

887,982

2005

$ 1,122,892

©@ B ®
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$

954,275
1,179
8,851

21,955
217,410
13,365

103,646

1,320,681

(197,789)

11,678

701,871
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2004 2003

$ 1,957,150 $ 2,081,848

$ 1,026,554 $ 1,079,734
$ 12386 $ 7,945
$ 10,131 $ 18,698

24,229
229,405
13,878
2,962
101,016
1,420,561

25,737
221,068
14,594
3,794
103,327

$
$
$
$
$
$ 1,474,897

$
$
$
$
$
$

$ 536,589 $ 606,951

$ 887,759 $ -

2002

$ 1,432,306
$ 1,106,109
$ 12,079
$ 12,759
$ 26,884
$ 240,977
$ 27,646
$ 200
$ 97,192
$ 1,523,846
$ (91,540)
$ -
$ (23,399)

2001

$ 1,140,436

$ 1,025,819
$ 13,553
$ 40,029

$ 41,543
$ 216,680
$ 11,531
$ 768
$ 91,761
$ 1,441,684

©*

(301,248)

$ (88,614)

2000

$ 883,440

$ 939,862
$ (2,014)
$ 31,003

$ 41,344
$ 249,162
$ 42,019
$ 45,465
$ 86,066
$ 1,432,907

$ (549,467)

$ 139,435

1999

$ 1,081,848

$ 685,707
$ 10,833
13,622

©»

39,058
328,731
20,638
5,392
80,907
1,184,888

LR R

$ (103,040)

$ 566,295



GLOSSARY

Rates of Returns

Rates of Returns. The rates of returns are net of the fund’s annual operating expenses. They are before the

deduction of plan administration asset fees.

Betas

Five-Year Beta. The beta coefficient is a statistical measure of a stocks relative volatility (or risk). For
comparative purposes, the Fund’s beta are measured relative to the S&P 500 Index, a measure of broad market
activity. The Standard & Poors 500 Index (S&P 500) has a beta coefficient of 1.00. A stock with a higher beta is
more volatile than the S&P 500. A stock with a lower beta is less volatile than the S&P 500.

Indices

91-Day Treasury Bill. A negotiable debt obligation issued by the U.S. government and backed by its full faith

and credit, having a maturity of three months. Exempt from state and local taxes.

50% S&P/50% Lehman Bros. Aggregate Bond. This is the 50% S&P 500 and 50% Lehman Brothers Aggregate
Bond Index. The Standard & Poor’s 500 Index is a broad-based measurement of stock market conditions, as
70% of U.S. equity is tracked by the S&P 500. The index consists of 500 stocks chosen for market size, liquidity,
and industry group representation. It is a market value weighed index, with each stock’s weight proportionate
to its market value. The Lehman Brothers Aggregate Bond Index is a mix of government, corporate, mortgage-
backed, asset-backed, and Yankee bonds.

MSCI EAFE Index. The Morgan Stanley Capital International (MSCI) Europe, Australia, and the Far East
(EAFE) Index is an international equity index. It consists of 1,030 securities from the following 20 countries:
Australia, Austria, Belgium, Denmark, Finland, France, Germany, Hong Kong, Ireland, Italy, Japan, Malaysia,

the Netherlands, New Zealand, Norway, Singapore, Spain, Sweden, Switzerland, and the United Kingdom.

Russell 2000 Index. This index is a small-capitalization index that consists of the 2,000 smallest stocks in the

Russell 3000 Index, representing 10% of the total U.S. equity market.

60% S&P/40% Lehman Bros. Aggregate Bond. This is the 60% S&P 500 and 40% Lehman Brothers Aggregate
Bond Index. The Standard & Poor’s 500 Index is a broad-based measurement of stock market conditions, as
70% of U.S. equity is tracked by the S&P 500. The index consists of 500 stocks chosen for market size, liquidity,
and industry group presentation. It is a market weighted index, with each stock’s weight proportionate to its
market size. The Lehman Brothers Aggregate Bond Index is a mix of government, corporate, mortgage-
backed, asset-backed, and Yankee bonds.
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GLOSSARY (continued)

Standard & Poor’s 500 Index. This index is a broad-based measurement of stock market conditions, as 70% of
U.S. equity is tracked by the S&P 500. The index consists of 500 stocks chosen for market size, liquidity, and
industry group representation. It is a market value weighed index, with each stock’s weight proportionate to

its market value.

S&P BARRA Growth Index and S&P BARRA Value Index. These indices take the stocks in the S&P 500 and

portion them into equal halves based on their price-to-book ratios.

Lehman Bros. Intermediate Gov’t Bond Index. Includes Government Index Issues with a time to maturity

between 1 and 10 years.

Medians

Fixed Income - Short Term. Median. This universe includes funds defined by Morningstar as Short-Term
Bond. Short-Term Bond funds have an average duration of more than one but less than 3.5 years or an average

effective maturity of more than one but less than four years.

Foreign Equity Non-U.S. Median. This universe includes funds defined by Morningstar as Foreign Stock
funds which have no more than 10% of stocks invested in the United States. The median return represents the

mid point of this universe.

Large Cap Blend Median. This universe includes funds defined by Morningstar as Large Blend. Large Blend
funds invest in a combination of Large Cap Growth and Large Cap Value stocks. The return represents the

mid point of this universe. Market caps greater than $10 billion are considered large cap.

Managed Balanced Median. This universe includes funds defined by Morningstar as Balanced, which includes
funds with stock holdings of greater than 20% but less than 70% of the portfolio. The return represents the

mid-point of this universe.

Mid Cap Growth Median. This universe includes funds defined by Morningstar as Mid-Cap Growth. Mid-
Cap Growth funds primarily invest in stocks of mid-sized companies which are growing at faster than average
rates. The return represents the mid point of this universe. Market caps greater than or equal to $2 billion but

less than or equal to $10 billion are considered mid-cap funds.
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GLOSSARY (continued)

Small Cap Core Median. This universe includes funds defined by Morningstar as Small Blend. Small Blend
funds invest in a combination of Small-Cap Growth and Small-Cap Value stocks. The return represents the

mid point of this universe. All funds with market caps less than $2 billion are considered small-cap funds.
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PARTICIPANT DATADEFINITIONS

Participants. Those who have an account value, including those who are receiving systematic withdrawals

and those who have recently enrolled in the plans and are awaiting their first deferral.

Deferring Participants. Those participating employees who made a contribution to the plan by payroll

deduction at the end of the reporting period.

Net New Enrollments. The net change of State employee participants from year to year. New enrollments
and restarted contributors are reduced by retirement and transfer withdrawals, death claims and other full

distributions.
Annuitants. Participants who are receiving withdrawals from purchased annuity contracts.

Systematic Payouts. Participants who are receiving withdrawals from the plans with remaining balances

invested in the plan(s).

Average Deferrals per Participant. Calculated by dividing the dollar value of “TOTALI Deferrals” inall plans
combined by the number of “TOTAL Deferring Participants” at year-end.

Average Combined Plan Assets by Participants. Calculated by dividing the dollar value of Plan Assets in all
plans by the number of “TOTAL Participants” in all plans.

1 Source: Nationwide Retirement Solutions, Inc. Administrator Report
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Maryland Supplemental Retirement Plan Comparison Chart CY2009

Questions:

457(b) Deferred
Compensation Plan

401(k) Savings &
Investment Plan

403(b) Annuity
Plan

Who is eligible to participate?

All State employees

State educational
institution employees

Who is eligible for the State match?

All State employees in the Employees Alternate Contributory Pension Selection Plan

Are payroll deductions pre-tax?

Yes (but not for FICA)

What is the minimum | may contribute?

$5 per hiweekly pay

What is the maximum contribution?

$16,500 (may be adjusted in future years for inflation) effective 1/1/09

May | “catch-up” in a later year?*

Age 50 or older $5,500 bonus
deferral or special 457 Catch-up

Age 50 or older bonus $5,500 deferral

How often may | change my contribution amount?

Unlimited.

What are the cost to participate?**

0.19% of your account value, no more than $2,000 effective 1/1/08.
(Note that many mutual funds pay reimbursements for account services, see our “Mutual
Fund Savings” program material and your account statement for more information.)

What are the current investment options?

Fixed- Investment Contract Pool Variable Mutual Funds

| Variable Mutual Funds

May I roll over money from other retirement accounts into my
Maryland Supplemental Retirement account?

Yes- from a 457, 401(k), 403(b)/thrift savings plan or traditional IRA into your supplemental

retirement account

May | roll over my supplemental retirement accounts to another type of
retirement account, like an IRA?

Yes- to a 457, 403(b), 401(k) or IRA, upon leaving State service or when eligible distribution

is allowed

May | withdraw money from my account while employed?

Yes, but only if you are 70 ¥ or
older, or qualify for an unforeseen
emergency withdrawal

Yes, but only if you are 59 ¥ or older, or qualify for a
hardship withdrawal

When may | begin withdrawals from my account without penalty?***

When you leave State
employment, regardless of age

If you leave State employment at age 55 or older,
or at age 59 ¥2

May | change my withdrawal options once | start my payout?

Yes

Is there a loan provision and a hardship/emergency provision?

Yes/Yes

401(a) Match Plan: The withdrawal rules are the same for the 401(a) and 401(k) plans except that in the 401(a) plan, distributions are not permitted until separation

from State service.

*Contact a Team MSRP representative for details and limitations, see reverse for an illustration
**|n addition, each of the mutual funds offered by the plan has fund expenses that will vary based upon the mutual fund selected. Also, some mutual funds may
impose a short-term trade fee. Please read the underlying prospectuses carefully.
#*\Withdrawals are taxed as ordinary income. The IRS early withdrawal penalty is%O% for 401(k), 403(b) and the 401(a) Match plan.






